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March 28, 2016 

February I l'h  Contract ['acuity Day ofAction 

Dear Prime Minister: 

I am writing to bring attention to the issue of precarious employment in postsecondary 
education. Although education is a matter of provincial jurisdiction, there are measures the 
Government of Canada can take to improve the lives of thousands of workers. 

The problem of precarious employment in colleges and universities is serious and 
widespread. At just our college, Fanshawe, there are over 830 faculty members employed 
on a contract basis. That equates to a full 61% of our faculty not knowing whether their 
employment will last any longer than their contracts which are typically just 14 weeks in 
length: And most of those workers do not have access to union representation, statutory 
holiday pay, or a living wage due to legislative and policy decisions of the current and 
preceding Ontario governments. 

Recently, a Contract Faculty Day of Action was held on February 11. Attached is a joint 
release from our union local and UWOFA representing faculty at Western University to 
highlight the impact on London, Ontario and its surrounding communities. 

There are areas where the Government of Canada can help. 

(cont'd...) 
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One of those would be to improve access to Employment Insurance (El) benefits for 
precariously employed faculty, We have encountered issues with the way that employers 
complete Records of Employment (ROE). As a former educator yourself, you are aware that 
teaching consists of much more than just the hours spent in the classroom. Although the 
employer might use a formula to approximate work hours, we are finding that the resulting 
ROE does not adequately represent the work spent preparing for class and evaluating 
students. Methods of appeal exist but are not known nor is the process straightforward. We 
have some ideas on how this issue can rectified. 

One thing that we must never overlook is that our universities and colleges are only 
successful as a result of their people. It is difficult when those people are in precarious 
situations and have an uncertain future. We would be happy to assist in the development of 
any policy or legislation that helps these very important workers who give so much for so 
little in return. 

Sincerely, 

Darryl Bedford 
President, OPSEU Local 110 (Fanshawe College Faculty Union) 

cc: 	Irene Mathyssen, MP London Fanshawe 
Peter Fragiskatos, MP London North Centre 
Kate Young, MP London West 
Karen Vecchio, MP Elgin Middlesex London 

Teresa Armstrong, MPP London Fanshawe 
Deb Matthews, Deputy Premier and MPP London North Centre 
Peggy Sattler,1VIPP London West 
Jeff Yurek, MPP Elgin Middlesex London 
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February 11, 2016 

FOR IMMEDIATE RELEASE 

Faculty at Western University and Fanshawe College support contract workers 

(London, Ont.)—Unionized faculty at Western University and Fanshawe College are supporting 

a province-wide Day of Action being held today to call attention to the growing issue of 

contract academic work in Ontario. 

At Western, contract faculty – those who work from c ntract to contract and are non-tenured, 

non-probationary university teachers – now teach 56 per cent of undergraduate and graduate 

level courses. These contract workers have limited academic freedom, and many go from 

course to course, often scrambling term by term for employment. In 2015 full-time contract 

instructors at Western represented 17 per cent of all full-time faculty, up from five per cent in 

2003. This has serious implications for students and the post-secondary education sector more 

broadly. 

"Many students' favourite teachers are contract faculty members," said UWOFA president 

Kristin Hoffmann. "They deserve better job security and improved wages and benefits.' 

At Fanshawe C liege, a staggering 61 per cent of all faculty are on contracts that typically cover 

just a single 14-week semester. There were 33 per cent more contract faculty at Fanshawe in 

2015, compared to 2006. 

"The status quo in the Ontario college system is erosion," said OPSEU Local 110 president Darryl 

Bedford. "More and more students are being taught by professors who are poorly paid." 

As part of the day of action, the Ontario Confederation of University Faculty Associations 

(OCUFA) released the results of a public opinion poll examining attitudes about precarious work 

in Ontario's universities – the first of its kind in the province, 

The results include: 

94 per cent of Ontarians think universities should be model employers and support 

good jobs in their communities. 

o 88 per cent want part-time professors to be converted into full-time positions before 

more part-time professors are hired. 
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35 per cent want part-ti re professors to receive fair pay and 84 per cent believe part- 

time professors should have the same access to benefits as their full-time colleagues. 

64 per cent of Ontarians want to be taught by, or have their child taught by, a full-time 

professor with job security and benefits. 

a 60 per cent are in favour of more public funding for universities to promote long-term 

e r,ployment relationships with faculty 

The unions representing faculty, librarians and archivists at Western and Fanshawe believe all 

jobs should be good jobs. The rise of contract work is not limited to post-secondary education, 

but is also a growing issue in the broader economy as well. According to a Poverty and 

E ploy ent Precarity in Southern Ontario (PEPSO) report, half of the study's respondents said 

they have permanent, full-time employment. The report also notes that precarious 

employment has risen by 50 per cent in the last 20 years. These trends have serious 

implications for workers' mental health and wellbeing, as well as regional economic growth. 

Contact 11<ristin Hoffmann, UWOFA president 

519-661-2111 Ext. 86231 

khoffma8@uwo.ca  

Darryl Bedford, OPSEU Local 110 president 

519-452-4205, 519-636-2537 (cell) 

dbedford@opseu110.ca  

Links 

OCUFA Contract Faculty Campaign & Pledge: 
www.weteachontario.ca  

It's More Than Poverty PEPSO report: 
https://pepsouwt.files.wordpress.com/2013/02/its-more-than-poverty-feb-2013.pdf  


	Page 1
	Page 2
	Page 3
	Page 4

