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THE « CIVIL+» SERVICE « ASSOCIATION« OF » ONTARIO » (INC,}

15 ST. MARY STREET
TORONTO 5, ONTAR|O, PHONE: 927-6950

January 2Z8th, 1870

Mr. W, R, Campbsll
c/o Loyalist College
"P. C. Box 4200
Belleville, Ontario

Dear Mp. Campbell:
Mr, Magkell requested that the attachecd

Faculty Salary Schedule and Terms of Employment be sent to
you for your perusal and retention.

[t you should have any questions regarding
its contents, please do not hesltate o contact Mr, Maskell or me
at your convenience,

Younrs very tr-vuly,

THE CIVil. SERVICE ASSOCIATION OoF CNTARIO (NS L)

-G, O JanvZ
Senior Hep sentat

Adttachment

REGCRESENTING THE EMPLOYEES OF THE PROVINGE OF ONTARIO

- - . -
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- ONTARIO COUNUL OF RECVJTS
..FOR COLLFGES OF APPLIED. ARTS AND TECHNOLOGY

55 Eghnlon Avenue Edsr Toronto 12, Onrano '
Telephone 365-632¢9

A ZPAcuﬁTY-snﬁnﬁY SCHEDULP 6 TERHS OF BUPLOVUENT

LU T AL pitless ._All full time staff nermers shall be '
s . -."desig'nated as - : . ,

Afiil.;a.te Masu.r
Assistant Masten
Assaciate Kaster
Mastenr

Senior Collegn Master

2. - Minimam Quallf'LCtn-t'lONS.

' Affi'l.:.ate l‘&asrer e~ _
(a) I-Iave proven ‘ability and eypemencea such as to enable
i the incumbent to teach as required :m 3 spea:.fzc techriical
L. or commercial: £1eld, .

OR )
(b) A teacher of adult ae.adem:c upgrading (w:.th Grade 12 on
PRI .+ . squivalent) with three ‘years teaching experience in basic
R educat:.on. Co

o Jlsﬁstant Master -

(a) & o:|,ua].'i.£ie«:li Tavaftsman' (w:Lth Grade 12. or eqp.ivnlemt) wn th-
U six years' acceptable exper:.ence, RN

. ’ L »'(1_:)'?. : Graduut:.on fro~1 a three-—ycan: 'Enstitu«.e of Tec‘hnology {on
: "College of Applied Arts and Technology) course p"us foux'
year-s‘ acceptablﬁ experience; , -

T PR S |
¢ s : (c). (»raduat.i on fr\om a threg-yean unﬂ verst‘cy course pXus three
DO S yea.rs' acceptahle experience. | .
. e © Associate Master - ' o
:;ffif,tf?j a (?3”f~355??“a“t'355?e¥.qﬁalificatiqu'Pl&s aﬁvaﬂ§ed'?3@?=e¢:-
| ) ‘ | e l EREE - sl ":2_.' '.',;cont‘d
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o

'fqoﬁrses approved by the Ontario Council of Hegents;

oR

"f ¢b).  Completion of the vGQMJrﬁﬂ@n" for B m“9°! on C.a, or

equivalent plus Lhr@c years' acceptable expemaence

, 'ﬁ,hﬁster -

?;j {a}ﬂ ‘Craduation from an acceptable -four-year honour {or

. profiessional) degree course or equivalent in university
jcourses plug two - years' accaptdble experlcnce-
- OR _ L - Co
() A qualif1ed Moyaftsman” (with Grade 12 or equivalent) wlth
... - six years' acceptable. experience plus a three-year (or
more) uanersity degree;

3

OR ;

'(e) Graduation from a three-year Institute of Technology

-{or College of Applied Arts and Technology) -course plus
- four years! aoneptablo experience plus a three-year (ox
. more) univer 1ty dnrree.. .

OR - LT

b (d) . Compietloh of the requirements for P, Eng., or C.,A, or

salary UChedule-j' T L- '(Effactiye -~ Septerber 1, 1969)
5£yﬁ1~1dk I -..'ifg'“f‘:".Maxiﬁup StﬁFting ~ Maximum of |
. Dffiliate Master . 0. ;0 . § 9,000 . 7
 Bosistant Masten © - - ¢ $11,009 CT1-1969,1 600
' T oC.

equivalent plus three years' acceptable experience plusf
a -three-year (or more) unlversity degree.

-

Senion CQllagg Master -

To recognize outstanding. teachlng ahality on the part -

. . of any member of the full-time teaching shtaff, & title of Senion.

College Master carrying a maximum salany of S? 000 above basic

'salary and other allowanaes may be awarded to those menbers of

the full-time teaching staff who have demonstrated.professional

:'.deVLlopmenL through proféssaonal a*soc;atlon and racognition
'»_”ln the:r field,

This awhéd way be made by the Ccungil cf ?@gents on "

F recommendation by the President of a college vuppcrted by

appropriate docunentation.
1 ,..\

" N

e CIVIL SERVICE ASS .
: . OF NNTAD)A, ,“1¢dn;‘d
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‘Rank o ' Maxizum Starting  lMaximam of
. ' Salary® : Salary Scale.
Associate Master . $11,600 £ 813,100
Senior. College Master - - ' na. Up to four dncrements
‘ S : B " . of $500-over the.
above maxima
- Master! s chree ' - Up to $800 over the above maxima.
Docuorate . . - Up to §1,200 over the shove naxima.

Noféhern Allovance: Combrian, Northern. & Confederation
Lo T Colleges miy ancrease the above
maxima by $600 . i

'*To be entitled to marim starting sxlary, an applﬁcant st

have at least eight yesrs of acceptable teaching and/or business

. or industrial experience in addition to that reqpirca under DR
' Sectlon 2 - Minimum Qualirficstions,

Salar;eo of members of the teaghing feoulty are revjevad annually
on September 1st, The basic merit increment is §200 wiwdch,

at the discretion of the Board of Governors, may be 1ncreasa1

for outstanding service or gdecrsised,

’Supportxng Persomnel.:

The Boardq of Governors may make provision for sumparting X

"personnel such as demonstrators, technoloegists, techﬂ:eldnw,

lahoratory assistants, libprariens clinical supervisces, nrsery

- achool superxwvisors, mrarkers and aﬁhlehlc coaches, Supporting

personnel will not be responsible for formal teaching asslgnments,
but may conduct deﬁonvtratxona, tutorials aml other 1llxcd

- aetivities which ave needed for the assessment of a studeni's
. progress. The supporting parqonnel would fiot be employod as

members of the teaching stafif,

_Preparation-for Teaching Duties:

Mew members of the teadhing faculty w11 Uuuﬂlly hoe

'cnjug@d commencing August 1st. Nupivg the five or six weeks

prior to commencement of teaching duties, new menbers of the |
faculty will receive a three-weel pre-service ovientation program

“econducted in the college by seniom merhens of the college
. £aculty. ‘

uugga'%tlcns for in sayvice p?."oi' essional dovelaﬂfﬂ:“xt

- are outlined ;n Hﬁ arahdun 69-F-6 dated Junz 10 1969, and the

l

Lo ol . .
1 . . . . -

s oo .{.ant’d
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“ _delzne'- "Prvfea51onal Pavelopmant in Colleges of Applied
S ArLs and chhnnlogy” anendad 11y 23, 19G69. .

: Duties of a College ﬁ1ster are to: | L

D .2- (LY undertake suo1 dutlns ‘in the areas of lnetructloﬂ and
B o supervision of students as may be assigned to him by
Tade wr 77 the Presideht or Vice-President of the Coilege and the

i.';  Dean of his Division. . .

' 'carry out assigned instructional duties 1n accordance
- with the approved: cunraouium.

be- responsible for care and mnventory of eqpipnant and
'uupplles in his area of 1nstnuction.

test and grade atudent angd evaluate theif progrous.

-'recommend to ‘the chamrmen new equlpmunt and supplies
. requlrad for efficlent 1nstruct10n. ‘

.’keop fiimsel? informed of new developmcnts withln hlS
aroa ‘of ‘Compatence,
L prepare dind subnll Such ropurn& as may ‘be required of
“him by his Chairvman, Dean, Vice-President or President
of the College. . - <

-t

Jij'?robationary Sevvice:

g .w1th ‘the exception of rcguiar and pcrﬂanant staff -

“membérs of existing Technological Institutes and Vocational

‘Centres, appointmente of Misters to the teaching staffs will
be negarded as probatmonary for at leaat two years.,

*

ﬁ? Teachlng hoad- L . ;"" | .

AN ¢ . "At the disaretion of tha chrd, each menber of the

Tk regular instouctional staff will be normally required to teach

: " +not less than 16 hours per week and not more than 27 houwvs par

“week, The. ‘precise teaching load for any semester will be

., determined by the departmental chairman concerned and Lwo-

"other ddminisfrqtlva officials senicon to hlm and ‘will depend

¢ upon the nature of the subject or subjects to be Ldught the

to number of subjects to he taught; the teachlng experience of

7+ the Master concerned; the gize of the classes taught; the amount

of academic pwaﬁaratlon noeded; the marking load including tests;

o 0 term examinations, filnal exanunatmons and supplemsntal examinatlions.

L, The average teaching load for acadamic subjects should bhe 18-20
i " hours per week. This Figure may bz vab»tantxa]]y increased for

1nstructor of purely eraft subjects E? SﬂJ;;,:'Ih.:mg- 1oad should

- avevage 24 - 27.hours per waek,

9, Pavt-time or Casual Employment

. 2. 09’1*%5
L B s

. v ..
Ta Yo S §
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Casual teachers may be employed on & monthly or weskly
" basis at a monthly or weelly salany comparahle to the salaries
of college masters on the full~time-$taff.
N Partitime . teachers emoloycd on an hourly basis may |
be paid up to $12,00 an hour, dependlng on subject complexity.
. Partetime is considered to be six hours & week or less.

S Under speocial’ czrcumqtances, “hasters of DlstJnctlon"
may be employed at higher rates of pay..

. - Organization of Colleye Year:

ALl appointments to the full-time instructional stalsf
‘are on a 12 month basis, including a vacatxon period of two
menths, -
: Those whoge Leachxng ccruutuents do not require their
presence during the full ten months may, with the consent of _
. the Board, go elsewherec te do research, teach, engage in other .
. work or improVe Lheir gualifications’ through study or travel : :

All hollday programs mstT be arranged in coneultatﬂon
: .with the chairman of the departnenu cowccrned and two adminis trauiva_
. officials senior to him, - , -

‘ SLaff menbers requirad to. Leach full-tine programs .
~ which operate on a l2-morith basis, inelwding the college Christnas
‘. wecess, will be required to take a one-month vacation and will

be paid a bonus of: :
. % of theilr basic annual salary in Januavy. for teachlng duties
<. during the college Clrristwas rwacess and other nmscellancaus.
" holidays not apvropriate to retraining programs; avd 10% of
their basic anmwal salany for the eleventh month of teaching
dut;es, to be paid on completiOﬂ of .this extra scrvwce.

Leave of Absence: -

J : An extended leave of absence without pay may ba rranLed
'vbj ‘the Board of Governmors o Masters in any category suhject
to the following condntxons* : : . .

(a):: 'The applicant nctlfics the ehairman of his department

' . .an wrditing on or beforu Febraary 15 that he plans o
. apply for. & leave of ahscnae for the fo;low1ng acadamlc
. year., " X

"gf?_f (b)Y A suitable substitute can be obianned S
j-;f':?‘,, (c)_. The leave will nowrRlly be for a pcriod of 32 month
N () "Condlf:mn covering the propoasd leave of a.beqmce

) : mast be acceptable to the Board of Governors.

ST - - o e LCOontta
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« (@) Leave of absence, when gronted, shall be without prejudice
: to the z'ight of the norinal salary increment,

l'mtornlty Leave of Absence:

= A mtermty leave of aber_noc without pay may ba grantcd
Lo a woman instructor e-ubJecL to the following cond'!.mons- '

(a) A mai.erm.t.y leave should norrally commgnce at
the end of the semester during which the
pregnancy .us medically confivmed,

' {(b) The leave of abserica 18 norsally for a period o£
00 12 months but may be varied at the d:.scretion
of thc. Boaxd of Governows, .

Sabbatj cal Leave' B AL - o

A qabbat:.cal leave of absence iy be granted upon the
'-_rﬂc:omtandauon of the President, hy the Board of Governors, . .
‘-.subgect to the condition that the Haster reburn to the Coll ege
upon the termnat:.on of the Sabbatical Leave,. provided -

[

(a) The Master.concerned has hr-“cn a mexbew of the facult.y
“for a peried of 10 ye"z:'s. {Mo “-'.":L'Ly) '

s '5.,, .
e (b) "', The applicant noti.£i es the’ chm.rm:m ‘of his. dupa“tnent
NN " in weiting on or before February 15 that he plans t:o R
apply for a leave of absence.

(e) - A suitable .;ubstmtute ‘can be oota.x.ned

'(d) Purpose of. the- J.aave is for aca.d.emc pursu:Lts or
- o regearch, , , .

.- (=) Conditions covering. tho tewms of t.hp Sebbatiecal leave

: and the service requirements are acceptable to the Boawd
‘of Governors., The leave of absence will norm:x.‘l.ly be

for & pem.ocl of 12 nonuh.p.

s o A Master shall.veceive up to one-half of his emﬂﬁ/E@Eﬁ yED

. salaxy at tine of- Jeaving.

4 . Termdnation of F;mplc:ymentz'- L c'\;'fL 0cT1 -
Lo S - SF " "\m

, A member of the faoult ¢y may vesign by giving txmmuac ﬂ . ﬁ'lcSoc

not:.oe of & least thrae months to ‘chc Board of Governors, uuc’n ARIQ
.Lg'namon to take effect at the end of an academic term., A

memucr- of the faculty may he discheraad (a) for . cause Lrmediately

Cwithout notico; OR (b) by baing given at least three months

notice; OR (c) by bedng given thres wonths salary in lieuw of

notict, depénding on the reason for terwination of employmant,

Teaching duties may be terninated at any time Ly

De . ‘.‘ . . e . .' o . T ‘ -..Cﬂn‘\‘:'d
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CLe) Payment on~Se“aration'

- == ma— sy - NARS M MW WA W LA Ui U WO a

“mutual agnecmant hetw&gn the College Haster and the Board of

Governor,.

: Pension Funda:

fa),"Noﬁ teaching employees ard non- cortificated teachers.
- econtribute to a College Pension Fund supervisad by
the Ontario Hunicipal anloyoes Retiromcnt schena.

(b) ~ Cerlificated tuachang emalﬁyucs miy eontrlbute to
the Toachers' SuperdnnuaLJou Fund,

Employmeant Contracts.

Fill-time employees on the teaching stafif are smplovad

on an indiv1dudl contract basis, . This contract may be in the
forim of a letter of intent emgned by the Chailrman of the Board
af Governors {(or by the President if so authorized by. the Board
of Governors), or a standacd contract foom authorized by the
Council of.R@gents .

Accumulatlve Sick Leave:

{a) Commencing September 1, 1967, employees of colleges
~of applied arts and Lcchnology will accumilate sick
‘leave c¢redits at the vate of 1,66 days per month for,
‘each of the twelve.mpnths of.the vear,

(b)Y Transfer of Sick Leave Cﬂediu to Colleges of Applied
ArLs and Technology:

_v.(i)ﬁ Colleges wlill accept the full sick leave credit

e ‘'of employees transfecvred from the Oﬂtgrlo Fuhlxﬁ
Service unless such emnployees heve receivaed a cas
paymentt Tor accurmidted credt on separation frow
the Public Service. (ADrangements will be pade to
ceredit colleges Tor this liability)

-{31) “Colléges may, at the disaretion of the Board of
. - Governprs, honour all or part of the sick lzave

oredit accunmulated by an employee of an educational '

L institutlon supported by grants from the Government
"of OontaPio unless such - employee has regeived a cash

S pgjnhnt for such dccinnlated credit, .(ihe colleds
S A recglves ho findncidl Credit ToF honourznq sueh
' accumulatcd siclk leave)

L

'(i) OnLﬂPlO Public Service endloyees cransforrcd to
. a college of applicd arts and technology are

) anttLLd to a payignt_on sagarcation on the Cerns
_ stated in Seetion 7 of the Regulavions wade under
'the Publie Service Ant, O, R@g. lSO/S’

.. 0Ny

td.
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(i1) ALY othew Ol'ih'\()"('(‘.a nf collages of applied artis
and technology ara not entlt od to a .cash paynant
for acouralated oick leave cwedits until they have
ten years of continuoie service with coilegau of

appliead arLs and technulogy. .

r

Croup Life and Health Insuﬁancat

The Group Life and He=alth Ineurance plan prhdontzy

'adﬁ:niwtﬁred by the London Life In surance Com@any applies Cto

all coLlﬁge employeﬂs. '

‘..

-,

' - APIQ ‘
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