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CASE SUMMARY
	CHAIR: PAMELA COOPER PICHER
	OPSEU # 2005-0110-0177

	LOCAL: 110
COUNSEL: TIM HANNIGAN
	SECTOR:  CAAT(A)
EMPLOYER: Fanshawe College

	ARTICLE(S): 7.02 (vi)
	ISSUES:  Staffing, Disclosure, Interpretation of CA

	AWARD DATE: 2008-08-07
	AWARD: Grievance Allowed


ISSUE: Fanshawe College violated article 7.02(vi) of the collective agreement by failing to provide rationale for partial-load and part-time faculty hires. 
The Union argued that the College, if requested by the Union Local, is obligated at UCC meetings to provide the Union with its rationale for assigning work to non full-time faculty, i.e. sessional, partial-load or part-time.  The Union Local had been provided with rationale for sessional hires on the article 27.12 lists.  The Union sought simple explanations in order to understand how the College applied article 2 in making its part-time and partial-load assignments.  Such rationale would not rise to the level of information that might be required for the College to counter the Union’s case in an article 2 arbitration, however.

The College argued that before they can give a rationale, the Union must first demonstrate that there is a body of work being performed by non full-time employees that would support the filling of one or more full-time positions.
AWARD: UCC meetings are designed in part to promote a full and frank discussion to dispel misunderstandings and avoid grievances.  The Board concluded that the Union is not obligated under 7.02(vi) to submit evidence of a body of work.  The College is obligated to provide the Union with the rationale for non full-time appointments, inclusive of partial-load and part-time, if so requested at UCC.  The grievance was allowed.

--Darryl Bedford, Chief Steward, Local 110

