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President’s Message 
Dear Colleagues, 
 
In addition to the ongoing work in Local 110, we are 
working on a new newsletter for the fall. As they say, 
“excuse our dust.” This short issue is a transition be-
tween the no name newsletter, which has served us 
well for a quarter of a century, and what is to come. 
Perhaps it is with a touch of irony, now that “no name” 
grocery products seem to be popular again, that we 
decide to say a fond farewell to our old name and look. 
 
The first edition of the no name newsletter is shrouded 
in the mists of time, but we do know that it introduced 
a contest to choose a name. It’s that time again! This 
time we may actually offer a prize with value. Hey, who 
couldn’t use another mug or T-shirt, right?  
 
But seriously, this publication is for you. Please send 
your name suggestions to union@opseu110.ca. 
 
We have some new faces joining us as officers of the 
Local.  Fred Varkaris is our new Chief Steward and 
Jennifer Boswell is our new Secretary.  We'd like to 
thank Paddy Musson, who returns as our 2nd VP, for 
her years of service as Local President.   
 
We also thank Catherine Hagerty-Mwangi for her years 
of service to the Local and Haytham Mahfoud as outgo-
ing 2nd VP. 
 
Throughout the transition, your Local has not skipped 
a beat.  The ongoing work of representing members 
and tackling issues continues.  Some of those issues are 
covered in this newsletter.  The coverage will continue 
in our brand new newsletter in the fall.  Until then, 
don't hesitate to drop us a line with suggestions, con-
cerns, or questions. 
 
In solidarity, 
 

”RISE UP!” 
 
Not only was “Rise Up” the theme of this year's OPSEU 
Convention on May 6, 7, and 8, it was a motto to meet 
current challenges faced by labour.   
 
“It is up to each and every one of us to lead,” OPSEU 
President Warren Thomas told the members.   “You’ve 
sacrificed your time to help others... So first and fore-
most I just want to say thank you – for all your work.”  
He then issued a challenge with "Brothers and sisters, 
with your leadership and inspiration, there is nothing 
the members of this union cannot accomplish. It’s time 
to rise up!” 
 
Challenges facing our current and future members in 
the colleges were front and centre. Vulnerable part-
time college workers were at the top of the list.  
 
Members gave their unanimous support that OPSEU 
immediately mount a campaign to force the counting of 
the vote recently held by the colleges' part-time  
academic and support staff.   
 
Our delegates to Convention 2010 were Darryl Bedford 
(President), Kathryn Tamasi (1st Vice President), 
Eugene Swain (Steward St. Thomas-Elgin Campus), 
and Suzanne O'Neill (Librarian). 
 
Local President Darryl Bedford introduced a resolution 
submitted by Locals 110 and 417 to demand a "value 
for money" audit of the colleges.  Delegates spoke to 
the underfunding of the Ontario college system placing 
it last in the nation in terms of per student funding, and 
the lack of accountability.  The resolution carried 
unanimously. 
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    “RISE UP!” CONTINUED... 
 
Other initiatives supported by Local 110 were carried, 
including the hiring of additional French translators.  
The scarcity of translation services held up union 
communications during CAAT Academic bargaining.  
OPSEU has many francophone members in the college 
system and the availability of French material on the 
web site has been lacking. 
 
Paddy Musson (2nd Vice President) attended as a 
member of the Constitution Committee and gave a 
presentation to Convention on OPSEU’s Social Mapping 
Project.  The survey that all OPSEU members were 
asked to complete in the fall of 2009 was the largest 
demographic survey of union members in North Amer-
ica. This important snapshot of our union membership 
was initiated by the Workers of Colour Caucus. Exist-
ing gaps, barriers and areas for improvement have 
been highlighted. 
 
Phase 2 of the Project, which will include focus groups, 
will take the results of the OPSEU membership survey 
and make recommendations to build a better un-
ion. One important service gap identified so far is that 
the majority of union members, especially members 
who may benefit most from training opportunities, 
have not participated in OPSEU training courses. ¤ 
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Democracy Delayed = 
Democracy Denied 
 
In January and February of 2009, after 30 years of be-
ing unconstitutionally denied their right to organize, 
part-time college academic workers in Ontario were 
finally able to vote on whether or not they wanted to 
join a union. In October 2009, part-time support staff 
also cast their votes. Today, all those legally cast bal-
lots remain uncounted in sealed boxes. Will the rights 
of part-time college workers be honoured?   
 
During Convention, members from OPSEU, United 
Food and Commercial Workers, United Steelworkers of 
America (USW) and UNITE HERE marched from the 
Sheraton Centre to the Ministry of Labour. The pro-
testers demanded justice for the postsecondary part-
time workers who have had unreasonable delays in the 
counting of union certification ballots.  As the demon-
stration advanced down University Avenue, shouts of 
“Open The Boxes” echoed between the buildings. 
 
Part-time academic workers 
in Ontario colleges and at 
Ryerson University are still 
waiting for their votes to be 
counted. This means that 25 
worksites across Ontario 
have tried to organize with 
OPSEU but have had their 
democratic rights ignored. 
 
The new Colleges Collective 
Bargaining Act (CCBA) specified that 35% of workers 
had to sign union cards in order for there to be a vote. 
The Colleges have challenged that sign rate, and have 
produced their own inflated list of part-time employ-
ees, essentially “flooding” the employee lists with em-
ployees who clearly wouldn’t be part of a union bar-
gaining unit. The union must now challenge every 
name the employer has added…meanwhile, legally cast 
ballots sit sealed in boxes at the Ontario Labour Rela-
tions Board. Delay is a winning strategy for the Col-
leges but clearly results in losses for part-time college 
workers, and democracy itself.   
 
Democracy delayed is democracy denied. ¤ 

 


